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Article I

Recognition

1-1
The Board of Education of Wethersfield Community Unit School District No. 230 (hereinafter referred to as the "Board") recognizes the Wethersfield Education Association affiliated with IEA and NEA (hereinafter referred to as the "WEA") as the sole and exclusive collective bargaining representative for all regularly employed certified personnel with a teacher's contract (each of which hereinafter referred to as "Teacher(s)"), with the exception of the Superintendent, Principals, and all supervisory, confidential or managerial employees as defined in the Illinois Education Labor Relations Act.

Article II

Negotiation Procedures

2-1
The Board or its designated representatives and representatives of the WEA shall cooperatively develop procedures for the orderly conduct of professional negotiations.  The first meeting should take place on or before April 1, at a mutually agreed place and time.


Sometime prior to April 1, the WEA or its designated representative and the Board or its designated representative shall establish contact with each other to establish the initial time, date, and place for the first negotiations meeting.  A list of issues to which discussion shall be limited shall be presented no later than the third meeting.


All negotiation meetings should be held outside the regular school day unless otherwise agreed.

2-2
The Board and the WEA shall be represented at all negotiation meetings by a team of negotiators, not to exceed three members each.  All negotiations shall be conducted exclusively between said teams.  In addition to the said team, each team shall be authorized to admit not more that two observers at one time to such meetings.  Such observers shall be without the right to speak or to otherwise comment to either party during said meetings.

2-3
The Superintendent shall make accessible to the WEA, upon reasonable request, all available relevant and public information pertinent to the issues under negotiations.

2-4
Upon the request of either party, the negotiation meeting shall be recessed to permit the parties to caucus.

2-5
The parties may call upon consultants to assist in all negotiations.  The expense of such consultants shall be borne by the party requesting them.

2-6
Once an agreement is reached between representatives of the WEA and the Board and is ratified by both parties, the agreement shall be reduced to writing and signed by the parties.

2-7
If, after a reasonable period of negotiation and within forty-five days of the  first scheduled teacher attendance day of the forthcoming school year, the Board and the WEA have not reached agreement, either party may declare to the other in writing that an impasse exists and call for a mediator.  A written request for mediation, as initiated by either party, to the Federal Mediation and Conciliation Service shall be signed by both parties.  Any costs for the mediator shall be equally shared by the Board and the WEA.

Article III

No Strike Clause

3-1
The WEA agrees there shall be no strike, nor slow down, nor withholding of services by the WEA during the term of this agreement or any mutually agreed extension of this agreement.

Article IV

Grievance Procedure

4-1
Grievance Defined: A grievance is a complaint involving the violation, misinter​pretation or misapplication of the terms of this agreement.

4-2
Party in Interest: The lodging of any grievance shall be the right of the Teacher(s), or the WEA.

4-3
Party's Rights:

a.
At any step of the grievance procedure the Teacher(s) may have a representative of the WEA present.  A Teacher(s) may not be required to discuss a grievance without a representative present.

b.
The Teacher(s) and WEA may withdraw any grievance at any level without establishing a precedent and if withdrawn it will be treated as if it has never been filed.

c.
No reprisals shall be taken by the Board or the Administration against a Teacher(s) or the WEA because of their participation in a grievance.  

d.
All documents, communications and records dealing with the processing of a grievance shall be filed separately from the personnel files of the Teacher(s).

e.
In the processing of any grievance, should the Board or its designated representative require that a Teacher(s) or a WEA representative be released from his/her regular assignment, he/she shall be released without loss of pay or benefits.

4-4
Time Limits: 

a.
All time limits within this agreement shall consist of school days, except when there are less than 10 teacher attendance days left in the current school term, then time limits shall consist of business days for which the district office is open.

b.
If, at any step, the grievance is not moved to the next step within ten days of the response then the grievance shall be deemed withdrawn.
c.
All time references in these procedures may be extended by mutual agreement of both parties at any step. 

d.
Any step of the grievance procedure may be bypassed if mutually agreed to by both parties.

4-5
Grievance Procedure 

a.
Step One:  Any teacher(s) and/or the WEA having a concern shall first informally discuss the concern at a scheduled conference with the appropriate administrator within ten school days following the act or condition creating the concern.  If the informal process fails to satisfy the Teacher(s), a grievance may be filed under Step Two.

b.
Step Two:  The Teacher(s) and/or the WEA may lodge a written grievance with the Teacher(s)' immediate supervisor within ten days of the date of the conference in Step One.  Within five days of receiving the written grievance, the immediate supervisor will establish a mutually agreeable time and place to discuss the grievance.  Within ten days of the date of this conference the immediate supervisor shall provide the Teacher(s) and the WEA with a written response, including reasons for the decision.  If the grievance is not resolved then, the Teacher(s) and/or the WEA may proceed to Step Three.

c.
Step Three:  The Teacher(s) and/or the WEA may submit a written appeal to the Superintendent within ten days of the receipt of the appropriate building administrator's response in Step Two.  Within five days of receiving the written appeal, the Superintendent will establish a mutually agreeable time and place to discuss the appeal.  Within ten days of the date of the conference, the Superintendent will provide the Teacher(s) and the WEA with a written response including reasons for the decision.  If the grievance is not resolved, the WEA may proceed to Step Four.

d.
Step Four:  The WEA may submit the grievance to final and binding arbitration within ten days of the receipt of the written response from Step Three through a request to the American Arbitration Association.  The arbitrator will be chosen according to the Voluntary Labor Arbitration Rules as established by the American Arbitration Association.

4-6
Arbitration Fees:  The fees and expenses of the arbitrator shall be shared equally by both parties.

4-7
Powers of the Arbitrator:  The arbitrator shall consider only the specific issues submitted in writing and the arbitrator's decision shall be solely based upon his/her interpretation of the meaning or application of the specific terms of this agreement to the facts of the grievance presented.

Article V

WEA Rights

5-1
Agendas, News Releases, Minutes:  Prior to each board meeting a copy of the agenda for the meeting shall be given to the WEA president.  News releases from the Board  meetings prepared by the Board or its designated representatives shall be distributed to all teachers as soon as reasonably possible.  A copy of the official public session of the board meeting minutes shall be provided to the WEA president within a reasonable time after formal adoption by the Board.

5-2
Distribution of WEA Related Materials: The WEA shall be permitted to use the teacher mail box system and bulletin board in the teacher's work room of each school building for the purpose of internal communications provided all such publications shall be identified as WEA material and initialed by the authorizing official of the WEA.

5-3
Use of Facilities:  The WEA shall be permitted to use available school buildings for WEA meetings on non-school days or hours provided that advance notice is given through the appropriate building administrator to the superintendent and the use does not interfere with any scheduled school activity.  The WEA shall promptly reimburse the Board for any damages from its misuse or abuse of the buildings.

5-4
Use of Equipment and Materials:  The Association shall be permitted to use school typewriters, classroom computers and the district's duplicating service provided that its use does not interfere with student or official school district use and that the WEA agrees to promptly reimburse the Board for any damage which arises from misuse or abuse and to pay for all consumable materials used. 

5-5
Newly Hired Teachers:  The names and addresses of newly hired teachers shall be provided to the WEA president on or before the first teacher attendance day of the new school term.  For teacher(s) employed during the school term, the names and addresses shall be provided on the first teacher attendance day following the Board's approval of the teacher(s)' employment.

5-6
WEA Authorized Leave:  The WEA shall be entitled to a total of two school days of WEA leave per year for the purpose of sending representatives to the IEA and/or NEA sponsored conferences, conventions or workshops.  Teachers authorized by the WEA to take such leave shall be released from duty without loss of pay subject to the following:  

a.
The WEA shall give the superintendent or designee written notice of the name of the teacher authorized to take such leave at least five days in advance of the day the teacher shall be absent.

b.
The WEA shall reimburse the district in an amount equal to the amount paid for substitutes hired for the teacher.

c.
Unused WEA leave shall not accumulate from year to year.

d.
The superintendent may deny WEA leave during a regional institute, a district institute or inservice, or during achievement testing or semester examinations.

5-7
Teacher's File:  In order to destroy documents from the file of a teacher currently teaching for the district, the teacher and the superintendent or other Board designated representative must agree to such destruction.

5-8
Teacher's Rebuttal:  If a teacher submits a rebuttal to any written reprimand and/or evaluation document, the rebuttal shall be attached to the document against which the rebuttal was written.

Article VI

Management Rights

6-1
The parties agree and acknowledge that the Board retains and reserves unto itself all powers and duties conferred upon and vested in it by the Rules and Regulations of the State Board of Education, the School Code of Illinois, Statutes of the State of Illinois, the Illinois Education Labor Relation Board (IELRB), and the Constitutions of the State of Illinois and  of the United States. 

Article VII

Leaves

7-1
Sick Leave:

a.
Ten days of absence with full pay shall be allowed all full time teachers annually for personal illness, quarantine at home or serious illness or death in the immediate household or family.  The immediate family shall include parents, spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, daughters-in-law, sons-in-law, aunts, uncles and legal guardians.

b.
Twelve days of sick leave will be awarded annually to teachers having 15 to 19 years of teaching service.  Teachers with 20 or more years of teaching service shall be awarded 15 days of sick leave. 

c.
The Superintendent’s office shall keep a record of absences, reasons, and the accumulated number of unused sick leave days.  Unused sick leave shall accumulate to 360 unused sick leave days.  

d.
The Board, Superintendent, or Principal may require a physician's statement, or if the treatment is by prayer or spiritual means, that of a spiritual advisor or practitioner of such person's faith, after an absence of three (3) days for personal or family member illness, or as it may deem necessary in other cases.  

e.  
Part time teachers employed on a regular basis shall receive sick leave on the same basis as a full time teacher pro-rated to the percentage of time employed.

f.
Each teacher may use one day of allotted sick leave to attend a funeral not covered by paragraph a.

g.
Sick Leave Bank: The Board of Education shall contribute 25 days annually to the bank with no more than 180 days accumulated with the bank on the first day of each school year.  Any full-time teacher, who is not eligible to apply for TRS disability at the time of his/her catastrophic illness or injury, may petition the superintendent to receive additional sick leave days from the bank per the following stipulations:

1.
The individual remain ineligible to apply for TRS disability, and

2.
The illness is not a pregnancy, and

3.
The individual has exhausted all of his/her accumulated sick and personal leave days, and

4.
The severity of the illness or injury and the inability of the individual to work is affirmed by an Illinois licensed medical doctor’s written order, and

5.
Prior to receiving each 10 days from the bank, the teacher experiences 3 days without pay.


Once these conditions are met, the individual may draw up to 10 sick leave bank days.  Following the use of the 10 sick leave bank days, items 1 through 5 above would be applied again.  The maximum number of sick leave bank days that a teacher may use in one school year is limited to 20.

7-2
Professional Leave:  


Single Day Professional Leave: Each teacher may annually use one day for professional leave without loss of pay pursuant to the terms outlined below.

a.
Professional leave may be used to attend workshops, seminars, conferences or other professional improvement activity located in Illinois or within a 250 mile radius of Kewanee.  A teacher desiring professional leave must submit a written request through the Principal to the Superintendent and receive approval.  The request must be made at least 10 days prior to the date of the leave.  The request must be made on the prescribed form and in the prescribed fashion.

b.
The Superintendent reserves the right to deny requests for professional leave with reasons for the denial being given to the applicant in writing. Cogent reasons for denial shall include, but not be limited to, (1) date conflict with a priority assignment or responsibility at school, (2) prohi​bitive or unreasonable costs, (3) lack of demonstrated or anticipated benefit to district, or  (4) pending termination of teacher. 

c.
Not more than three teachers may attend the same educational improve​ment activity on the same day unless the Superintendent deems that special circumstances exist.

d.
Reasonable expenses including registration, meals, lodging and transport​ation may be paid or reimbursed by the District.

e.
The Superintendent has the authority to waive any of the limitations delineated above. 


Multi-Day Professional Leave: A teacher may submit a request to attend a multi-day workshop, seminar, conference, or other professional improvement activity. Such request must be submitted through the building principal to the Superin​tendent within 10 days of the proposed meeting. Approval will be granted on the merit, urgency, anticipated benefits, need, and fundability of the request. If approved, the approval will include a delineation of expenses to be paid (or reimbursed) by the district in keeping with budgetary limits. Denial of a request shall not be subject to Article IV, but may be appealed to the Board of Education. 

7-3
Personal Leave:  Two (2) days of personal leave will be authorized annually for the purpose of transacting or attending to personal business.  Also, certified staff has the option of flexing one (1) sick day into personal leave for reasons of family matters, Union, or legal business.  The intent of the third personal leave day is not to add a day to an existing vacation.  Anyone intending to flex a sick day into a personal day must give a written reason to the Superintendent who will make the final determination/approval.  Sections “a” and “c” below do not apply to the flexing of one (1) sick leave day into a personal leave day.
a. 
A teacher requesting a personal day must request the leave on the appropriate form (excluding reason) through the principal to the superintendent no less than 5 days prior to the date of the personal day unless an emergency situation exists.  The superintendent is the approving authority for all personal day requests.  The superintendent shall have the right to deny all non-emergency day requests which conflict with foreknown professional obligations.  Examples of such foreknown professional obligations:  approved inservices, high school scheduling, parent/teacher conference days, open-houses.

b.
An emergency personal day shall be initiated in the same fashion as an absence for illness.  Upon returning from an emergency personal day, the teacher shall complete the appropriate form (including reason) and submit it through the principal to the superintendent for consideration.  The superintendent reserves the right to approve or deny the request.

c.
Unused personal days shall be added to the teacher's accumulated sick leave subject to paragraph 7-1.

7-4
Unpaid Leaves:  An unpaid leave of absence shall be granted by the Board to a contractual continued teacher for maternity, child rearing, child care, teacher illness or incapacity, or education, under the following conditions:

a.
A written request through the Superintendent to the Board for unpaid maternity or education leave shall be submitted at least five (5) months prior to the commencement of the leave.  Requests for unpaid leaves for illness, child rearing, child care or incapacity shall be made five (5) months prior to the commencement of the leave or as soon as the need is known to the teacher.

b.
All unpaid leave requests shall contain anticipated beginning and ending dates mutually agreed upon between the Teacher and the Board or its designated representative.  Leave may be granted for the balance of the school term during which the leave begins and for one additional school term or for one full school term if the requested leave begins between school terms.

c.
Upon requesting an unpaid leave for maternity, illness or incapacity a physician's statement shall be submitted indicating the need for the leave.  In the case of maternity, the physician's statement shall include the anticipated date of delivery and the teacher's physical ability to continue working and for what duration.  At the termination of a leave for maternity, illness or incapacity, a doctor's statement giving approval to return to work shall be submitted by the teacher.

d.
If a teacher has been granted an unpaid leave for the balance of the school term plus one full school term, the teacher may elect to terminate the leave early and return to work for the full term if written notice so indicating is given to the Superintendent by March 15th of the school term during which the leave began.

e.
In all instances where a teacher is granted a leave of eight (8) calendar months or more, as a condition thereof, the teacher shall advise the Superintendent in writing, no later than March 1, prior to the termination of the leave, that he/she intends to return to work the following school term.  Failure to notify the Superintendent by March 1, shall be deemed an election not to return to employment and as a resignation from the district.  The Board or its designated representative will send the teacher a certified letter by February 15, advising them of the March 1 date.

f.
A teacher granted an unpaid leave shall be advanced on the salary schedule if he/she has completed 90 days or one full semester, whichever is less, during the school term when the leave was granted.  In a school term where less than one semester or less than ninety (90) days are completed by the teacher granted an unpaid leave, no advancement will be recognized on the salary schedule.

g.
Upon return from an unpaid leave the Teacher shall be reinstated to his/her former position or an open position for which he/she is certified and qualified.

h.
A teacher on unpaid leave may continue to participate in the school district's health and life insurance program by making timely payments of premiums for themselves and/or families providing approval is secured from the insurance company.

i.
Nothing in the procedure shall be construed as requiring a teacher to apply for an unpaid leave for maternity, illness or incapacity.  A teacher not eligible nor desiring to apply for an unpaid leave may utilize sick leave for disability related to pregnancy and or delivery of a child or for teacher illness or incapacity.

j.
Education Leave shall be granted to any teacher with ten (10) years or more of full time teaching experience at Unit 230 School District for the purpose of engaging in study at an accredited college or university with a curriculum related to his/her professional responsibilities in his/her area of teaching.  A planned course of study shall be submitted to the Board  for approval in conjunction with the application of said leave.  The granting of an Education Leave shall be contingent upon filling the vacancy created by the leave with a candidate acceptable to the Board.  The Teacher shall return to the school district for at least one year.  A Teacher is eligible for only one (1) Education Leave.

7-5
Inclement Weather Leave:  Subject to approval of the building principal, a teacher may use 1 day of leave when hazardous weather conditions impede or prohibit travel to work.   The teacher shall forfeit an amount equal to the daily rate for a substitute teacher (prorated for part-time teachers).

Article VIII

Teacher Vacancies

8-1
Job Notifications:  Teachers employed by the Board shall be notified of job openings as soon as the position becomes official by action of the Board.  This shall include teaching positions as well as extracurricular positions.  The Board or its designated representative shall send a memo listing vacancies to each school to be posted on the school bulletin boards.  The president of the WEA shall also receive written notification for all job openings.

Article IX

Evaluation Procedure

9-1
Each building principal is responsible for evaluating his immediate staff.  In the event of a principal's prolonged absence which would make it impossible to meet time requirements for evaluation, the Superintendent shall appoint another administrator within the district to conduct the evaluations.

9-2
Teachers not on contractual continued service shall be observed for evaluation at least two times a year.  A minimum of twenty days shall elapse between each formal observation.  The evaluations shall be completed by March 1.  The time of the first observation shall be mutually agreed upon.  

9-3
Teachers on contractual continued service should be formally observed at least once every two years.  The administration reserves the right to conduct formal observations as often as it deems necessary but no more than 3 per year.

9-4
The administrator shall spend at least twenty consecutive minutes in each official classroom observation.  Such observation shall not be conducted on the day preceding or following a legal holiday nor on the first nor last day of the semester unless mutually waived.

9-5
A follow-up conference will take place within 10 days following the official classroom observation.

Article X

Work Days and Hours for Teachers

10-1
School Calendar:  The school calendar shall contain at least the number of days required by the School Code of Illinois and of those days, teacher work days shall be equal to the minimum required by the School Code of Illinois of which at least two will be designated as institute days.

10-2
Work Day and Work Hours:  The regularly scheduled work day shall begin at 7:45 a.m. and end at 3:30 p.m.  Exceptions to the regularly scheduled work day shall be for performing all other professional responsibilities including but not limited to institute days, teacher conferences, I.E.P. staffings, extracurricular activities, staff meetings and open houses.  Any reductions to these hours shall be left to the discretion of the administration without challenge of these decisions by the WEA.


The normal teaching load for high school teachers under a traditional 8 period day shall be 6 class assignments, a 7th assignment involving supervision of an area, and 1 preparation period.  If a teacher receives a 7th class assignment, the teacher shall be compensated an amount equal to 1/16th (for full year) of his/her current salary schedule salary.  The normal teaching load for high school teachers under the block 8 schedule shall be 3 classes per day and 1 preparation period.    In the event that a teacher under the block 8 schedule is assigned a class in lieu of a preparation period, the teacher shall be compensated 1/8th of that teacher’s scheduled salary.   Teacher initiated student tutoring and student practice sessions during preparation periods shall not be considered an overload.  


Junior high and high school teachers shall be provided one assigned preparatory period equal in length to a normal class period.  All elementary teachers and special education teachers shall be provided at least thirty minutes per day for preparatory period.  When the need arises, a teacher may be assigned to cover other classes during his/her preparatory period.  Administrators will make a reasonable effort to hire outside substitutes before using in-house substitutes.  In-house substitutes may be used:

a.
When a teacher has indicated a willingness to be used as an in-house substitute without stipulations, or

b.
If the administration receives notification of the teacher's absence the morning of the absence, or

c.
In the event of an emergency absence of a teacher, or

d.
Efforts to hire an out-side substitute have failed and the building administrator has administrative commitments which prevents him from substituting.

Article XI

Seniority

11-1
Seniority:  Seniority will begin on the date of Board  action on a teacher's contract and will accrue through a teacher's continuous employment excluding unpaid leaves.  In the event of ties in seniority, the following order will be followed in breaking ties:

a.
total teaching service in district

b.
total teaching service

c.
column placement on the salary schedule (highest to lowest)

d.
lottery drawing

Article XII

Fair Share Payments

12-1
Commencing on the effective date of this Agreement, or sixty (60) days after initial employment, and continuing during the term of this Agreement, any teacher who is not a member of the WEA shall pay to the WEA annually his/her fair share of the cost of the collective bargaining process and contract administration as measured by the amount of dues uniformly required by members of the  WEA.


By September 1, of each year, the WEA shall certify to the Board the amount of the fair share fee, not to exceed the dues uniformly required of members of the WEA, and shall supply the Board and the non-members a copy of the basis of the calculation of the fee.  If the non-member teacher has not made payment to the WEA within 30 days of the demand/certification, the Board will commence to deduct the fair share fee payment from the earnings of the non-member teacher and pay it to the WEA in the same manner as provided in Section XIII.


Non-member teachers who object to the amount of the fair share fee have the right to file objections pursuant to the internal procedures established by the WEA for objecting to the amount of the fair share deduction.  Additionally, non-member teachers who object to the amount of the fair share fee have the right to file objections with the Illinois Education Labor Relations Board pursuant to its rules and regulations.  Upon any such filing and notice of objection, the parties shall place in an interest-bearing escrow account, the amount of each objector's fair share payments made, and to be made, pending resolution of the charge.  The parties shall maintain the escrow account during the pendency of the charge and any judicial review taken pursuant to the IELRB's rules.


If a non-member declares the right of non-association based either upon bonafide religious tenets or teachings of a church or religious body of which the teacher is a member, such non-member shall be required to pay an amount equal to his or her proportionate fair share, as determined under this fair share agreement, to a non-religious charitable organization mutually agreed upon by the non-member and the WEA.  If the affected teacher and the WEA are unable to reach an agreement on the matter, the teacher shall select a charitable organization for receipt of the payment from an approved list established by the IELRB in accordance with its rules.


The WEA agrees to defend, at its own expense and through its own counsel, indemnify, and hold the Board harmless against any claims, demands, suits, damages, or other form of liability which may arise by reason of any action taken by the Board in complying with the provisions of this Section, provided:

a.
The board promptly notifies the WEA in writing of any claim, demand, suit, damages, or other form of liability with respect to which it seeks to enforce the indemnification provisions of this Section, and permits the WEA to intervene as a party if it so desires; and

b.
The Board gives full cooperation to the WEA and its counsel in securing and giving evidence, obtaining witnesses, and making relevant information available for defense purposes; and

c.
This indemnification provision shall not apply to any claim, demand, suit, damages or other form of liability that may arise as a result of the Board's failure to comply with the obligations imposed upon it by this Section.

Article XIII

Dues Deduction

13-1
The Board shall deduct from each teacher's pay the dues of the WEA provided that teacher has previously executed an authorization for such deduction and provided that the deduction shall not vary from pay check to pay check during any school term.  That authorization must be filed in the district business office no later than the third day of school or the third day of employment, whichever comes later and will continue in force until the termination of employment or may be revoked only by filing a written notice in the school business office by the third day of an ensuing school term.  Payroll deduction will be made in eighteen equal installments beginning in September and running through May and those funds deducted will be sent to the WEA within five school days after deductions are made.


It shall be the responsibility of the President of the WEA to annually advise the school business office of the amount of the deductions to be made for the ensuing school term by the third day of each school term.  The WEA shall, in accepting such dues, agree to defend and hold harmless the Board and its members, agents and employees for all actions pursuant to this section provided that the Board shall comply therewith.

Article XIV

Salary Provisions

14-1
This Salary Schedule is based on flat rate increments as follows:  


2011-2014: Base $30,000 Across increase: $600, Down increase: BA and BA+8 $800;  BA+16 and BA+24 $825; MA, MA+8 and MA+16 $835; MA+24 $845
For staff members employed by the Wethersfield School District during the 2010-2011 School Year, initial level placement for the 2011-2012 School Year will be determined by a) the degree the staff member has earned (ie: BA, BA+8, etc…) and b) Level placement on the salary schedule based on finding where the staff member’s 2010-2011 base salary falls on the salary schedule and moving the staff member up to the next higher salary level on the salary schedule according to:

1) If the staff member’s 2011-2012 base salary increase is less than $450, the staff member will move up 2 levels above where their 2010-2011 base salary falls on the salary schedule 
2) If the staff member’s 2011-2012 base salary increase is more than $450, the staff member will move up to the next level above where their 2010-2011 base salary falls on the salary schedule.
For Example: If a staff member has a BA+16 and a 2010-2011 base salary of $32,100, the staff member would be placed at BA+16 Level 2 for the 2011-2012 school year.  If a staff member has a BA+16 and a 2010-2011 base salary of $32,600, the staff member would be placed at BA+16 Level 3 for the 2011-2012 school year.

	LEVEL
	BS
	BS+8
	BS+16
	BS+24
	MS
	MS+8
	MS+16
	MS+24

	0
	30,000
	30,600
	31,200
	31,800
	32,400
	33,000
	33,600
	34,200

	1
	30,800
	31,400
	32,025
	32,625
	33,235
	33,835
	34,435
	35,045

	2
	31,600
	32,200
	32,850
	33,450
	34,070
	34,670
	35,270
	35,890

	3
	32,400
	33,000
	33,675
	34,275
	34,905
	35,505
	36,105
	36,735

	4
	33,200
	33,800
	34,500
	35,100
	35,740
	36,340
	36,940
	37,580

	5
	34,000
	34,600
	35,325
	35,925
	36,575
	37,175
	37,775
	38,425

	6
	34,800
	35,400
	36,150
	36,750
	37,410
	38,010
	38,610
	39,270

	7
	35,600
	36,200
	36,975
	37,575
	38,245
	38,845
	39,445
	40,115

	8
	36,400
	37,000
	37,800
	38,400
	39,080
	39,680
	40,280
	40,960

	9
	37,200
	37,800
	38,625
	39,225
	39,915
	40,515
	41,115
	41,805

	10
	38,000
	38,600
	39,450
	40,050
	40,750
	41,350
	41,950
	42,650

	11
	38,800
	39,400
	40,275
	40,875
	41,585
	42,185
	42,785
	43,495

	12
	39,600
	40,200
	41,100
	41,700
	42,420
	43,020
	43,620
	44,340

	13
	40,400
	41,000
	41,925
	42,525
	43,255
	43,855
	44,455
	45,185

	14
	41,200
	41,800
	42,750
	43,350
	44,090
	44,690
	45,290
	46,030

	15
	42,0000
	42,600
	43,575
	44,175
	44,925
	45,525
	46,125
	46,875

	16
	
	
	44,400
	45,000
	45,760
	46,360
	46,960
	47,720

	17
	
	
	45,225
	45,825
	46,595
	47,195
	47,795
	48,565

	18
	
	
	46,050
	46,650
	47,430
	48,030
	48,630
	49,410

	19
	
	
	
	
	48,265
	48,865
	49,465
	50,255

	20
	
	
	
	
	49,100
	49,700
	50,300
	51,100

	21
	
	
	
	
	49,935
	50,535
	51,135
	51,945

	22
	
	
	
	
	50,770
	51,370
	51,970
	52,790

	23
	
	
	
	
	51,605
	52,205
	52,805
	53,635

	24
	
	
	
	
	52,440
	53,040
	53,640
	54,480

	25
	
	
	
	
	53,275
	53,875
	54,475
	55,325

	26
	
	
	
	
	54,110
	54,710
	55,310
	56,170

	27
	
	
	
	
	54,945
	55,545
	56,145
	57,015

	28
	
	
	
	
	
	
	56,980
	57,860

	29
	
	
	
	
	
	
	
	58,705


Note: The dollar figures in this salary schedule does not reflect the T.R.S., T.H.I.S., Longevity, nor Insurance benefits. To determine a TRS-based salary equivalent, multiply the scheduled salary times 1.103753%. 

14-2
Staff members that have completed graduate classes will only be allowed to move horizontally on the salary schedule one column per year (ie: if a teacher is placed at BS + 8 during the current school year and the teacher completes 16 hours of graduate courses, the teacher will only be allowed to move to BS + 16 for next school year.  The remaining 8 hours can be used the following school year to move to BS + 24). 

14-3
Longevity Pay:  Longevity Pay Applies to the B.S. +24, the M.S., the M.S. +8, M.S.+16  and the M.S. +24 columns only.   Employees will receive an additional longevity increment of $350 after 20, 25, 30 and 35 years of service.

14-4
Payment to Teacher's Retirement System:  

b.
Employer Contribution to T.R.S.:  The district shall pay 9.0 % of the employee’s contribution to T.R.S.  

c.
Employer Contribution to T.H.I.S.:  The district shall pay 1.0% toward each teacher’s T.H.I.S. premium.

14-5
Minimum Schedule Placement:  Minimum placement on the salary schedule for teachers new to the district shall be in compliance with the School Code of Illinois.  If is a teacher is not given full credit for teaching experience outside District #230, he/she shall be given full credit for said experience when placed upon contractual continued service.

14-6
Professional Growth:  Professional growth is encouraged as follows:

a.
A regular teacher employed full time who takes a graduate level course from an accredited (approved by an accrediting agency recognized by the U.S. Department of Education) institution will be reimbursed up to $200 per semester credit of tuition, not to exceed $2,400 per year in an area of the teacher’s assignment, or in an approved Masters Degree program in Educational Administration, or for any college course at the request of the district. In order to be eligible for reimbursement, the course must be approved in advance by the superintendent. 

b.
No teacher shall be considered to have attained a Bachelor's degree or above until the degree has actually been conferred.  Advancement for credits on the salary schedule shall occur at the beginning of the next school term (year) subject to an official transcript verifying such credits being filed with the superintendent's office.  Staff members that have completed graduate classes will only be allowed to move horizontally on the salary schedule one column per year (ie: if a teacher is placed at BS + 8 during the current school year and the teacher completes 16 hours of graduate courses, the teacher will only be allowed to move to BS + 16 for next school year.  The remaining 8 hours can be used the following school year to move to BS + 24).   Completion notices and/or official grade notices shall be acceptable as a temporary substitute for an official transcript.  An official transcript must be presented by December 1 in order to validate the growth.  Failure to present an official transcript by December 1, may result in forfeiture of the advancement and any stipends paid for the course(s) in question.

14-7
Absence Without Pay:  A fractional amount equal to 1 divided by the total number of scheduled teacher attendance days shall be deducted for each day of an unpaid absence.

14-8
Insurance Contribution: 

a.
The Board of Education will contribute a maximum yearly amount of $6,344 during the 2011-2012 school year, $6,725 during the 2012-2013 school year, and $7,196 during the 2013-2014 school year towards the cost of individual employee coverage in a group health and term life insurance plan selected by the Board of Education.  The Board of Education will also contribute a maximum yearly amount of $800 towards the cost of employee/family coverage, $400 towards employee/spouse coverage, and $300 towards employee child(ren) coverage.  Health and life insurance premium contribution is provided to part time teachers employed 20 hours or more weekly.  

b.
The district’s contribution for a tenured certified teacher, whose employment was terminated as a result of a RIF or whose assignment was reduced to less than 20 hours per week, shall continue for three months past the last date of employment (RIF), or three months past the last employment date for which the individual was qualified to receive the district’s contribution (reduced hours).  
14-9
Extra Duty Pay:   
Position


11-12 Stipend

12-13 Stipend

13-14 Stipend
Band



3,081


3,127


3,174

HS Vocal


662


672


682

Elem Vocal


367


373


379

Elem Choir (after school)
303


308


313

Madrigal and/or Swing
303


308


313

Sr, So, Fr Class Sponsors
367


373


379

Jr Class Sponsor

514


521


529

HS St. Council

954


968


983

JH St. Council


954


968


983

FFA



1,173


1,191


1,209

Quill



1,320


1,339


1,359

Pom Pon Sponsor

1,320


1,339


1,359

HS Cheerleading Sponsor
1,613


1,637


1,662

JH Cheerleading Sponsor
880


893


907

Track Officials Coordinator
1,320


1,339


1,359

HS Head Coach

3,813


3871


3929

HS Assistant Coach

2,786


2,828


2,870

8th Basketball Coach

2,347


2,382


2,418

7th Basketball Coach

1,906


1,935


1,964

JH Track


2,347


2,382


2,418

HS Head Track

3,813


3,871


3,929

Weight Room Coordinator
2,786


2,828


2,870

Key Club


954


968


983

HS Scholastic Bowl

954


968


983

JH Scholastic Bowl

514


521


529

NHS



441


447


454

AFS



303


308


313

Play Director


303


308


313

Media Club


303


308


313

J Kyle Braid


367


373


379

Gate Keeping and Tickets
31


32


32

Principal’s Representative
32


33


33

Driver Training Stipend
21


22


22

Period Substitute Teaching
25


26


26

Lunch Supervision

604


613


622




14-10
Pay Schedule & Benefits for Part Time Teachers: 


Jr./Sr. High School Teachers: A teacher teaching part-time in the District under either a traditional seven or eight period day, or under a block schedule, shall have his/her salary computed on pro-rate basis determined by the number of days teaching and the number of assignments per day. For example, if a part-time teacher teaches 2 periods per day on  “A” days under the Block 8 schedule, the salary would be 1/3 that of a full-time teacher of equal placement. Explanation -- 2 periods / 3 periods = 2/3, 180 days / 2 = 1/2, thus 2/3 X 1/2 = 1/3.  If the fractional pay is 1/2 or greater, the teacher shall qualify to participate in the District health insurance program, subject to the insurability provisions of the program.   


Elementary School Teachers: A teacher teaching part-time in the District shall have his/her salary computed on pro-rate basis determined by the number of minutes assigned.  If the fractional pay is 1/2 or greater, the teacher shall qualify to participate in the District health insurance program, subject to the insurability provisions of the program.

14-11
Retirement 

a.
In order to qualify for retirement benefits as prescribed herein, a teacher must have completed at least fifteen years of full-time continuous employment in District 230 immediately preceding retirement and not cause any TRS Early Retirement Option and/or TRS penalty costs to the district.  The teacher must notify the Board in writing, of his/her intention to retire, no later than June 1st four (4) years prior to retirement.

b.
A teacher who elects to retire pursuant to the TRS early retirement plan set forth in the Illinois Pension Code shall be eligible to receive a salary enhancement of 6% including all steps, extra-curricular, steps and stipends for the final four (4) years of employment.  In the event that a teacher givers less than four years notice the 6% salary enhancement will be made each of the final years following notification down to a minimum of two (2) years before retirement.  If a stipend is being paid to the teacher for extra duties such as cafeteria supervision, extra curricular sponsorships, extra curricular coaching, etc… and the teacher chooses to resign from their extra position(s), the stipend paid for the extra duty(ies) will be subtracted from the 6% stipend.

i. The teacher must notify the Superintendent or his/her designee in writing no later that June 1st in order to participate in the plan and receive the salary enhancement the following school year.  The teacher must also apply to TRS to receive their “Statement of Benefits” form prior to June 1st the year the retirement letter is submitted and every year there after.

ii. If TRS reduces the maximum cap, the salary enhancement will reduce to the new TRS maximum cap.  If TRS increases the maximum cap, the 6% cap remains in force through the length of the contract.

iii. Upon submission of the teacher’s retirement letter and approval by the Board of Education, the teacher’s retirement shall be irrevocable.

iv. For purposes of establishing the amount of creditable service and earnings at the point the retirement letter is submitted, the retiring teacher must provide his/her “Statement of Benefits” form (issued by the Teacher’s Retirement System) by August 1st of the year the retirement letter is submitted and by August 1st of every year there after until retirement.  In the event the “Statement of Benefits” form is not received by the August 1st deadline, due to the delinquency of the TRS system, upon receipt of the form the retirement benefit will be retroactive to the beginning of that school year. 

14-12
Jury Duty:  If a teacher is called to jury duty and as a result is absent from his/her teaching responsibilities, the teacher will not forfeit any district pay, nor be charged a personal day.  Upon completion of the jury duty, the teacher will submit to the district an amount equal to the stipend paid for serving on jury duty less any mileage reimbursement to which the teacher is entitled.

Article XV
Effects of Agreement and Duration

15-1
Complete Understanding:  The WEA and Board acknowledge that during the negotiations which result in this agreement, each had the unlimited right to make proposals with respect to any matter not prohibited by law or by agreement of the parties from the areas of collective bargaining, and that the understanding and agreements are set forth in the agreement.  The WEA and Board further acknowledge the terms and conditions set forth in the agreement represent the full and complete understanding and commitment between the WEA and the Board.

15-2
Amendment of Contract:  The terms and conditions of the agreement may be changed, added to, or deleted from only through the voluntary mutual consent of the WEA and the Board in a written amendment executed according to the provisions of this agreement with ratification by both parties.

15-3
Savings Clause:  If any article, section, or provision of this agreement is contrary to the provisions of any rules or regulations of the State Board of Education, The IELRB of Illinois (The School Code) or is declared illegal or unenforceable by a court of jurisdiction, the said article, section, or provision shall be automatically deleted from this agreement to the extent that it violates the law.  The remaining articles, sections, and provisions shall remain in full force and effect for the duration of the agreement if not affected by the deleted article, section, or provision.

15-4
Duration of Agreement:  Following ratification of this agreement by the members of the WEA and final approval by the Board, this agreement shall be effective July 1, 2011, and shall continue in effect until June 30, 2014.

15-5
Reopening of Contract:  There shall be no reopening of this contract throughout the duration of the agreement.    

By evidence of these signatures this 2011-2014 Bargaining Agreement has been ratified by both the WEA and the Wethersfield Board of Education. 

_____________________________
                       ______________________________

Chris Kendall, President            
Dennis Kenney, President

Wethersfield Education Association
Board of Education


Wethersfield C.U.S.D. #230
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